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ODISHA STATE ELECTION COMMISSION 

(METHOD OF RECRUITMENT & CONDITIONS OF 

SERVICES OF STAFF) RULES, 1996

S. R  .O. No. 839/96 &  S. R  .O. No. 528/2015 -In
exercise o f  the powers conferred by the proviso  to Article 
309 o f the Constitution  o f India, the G overnor o f  Odisha 
is p leased to m ake the follow ing rules for regu lating the 
recru itm ent and conditions o f service o f  the sta ff 
appointed in  the State Election Com m ission, Odisha, 
nam ely

P A R T I

PRELIMINARY

1. (1) These rules m ay be called the O rissa State 

E lection  Com m ission (M ethod o f  Recru itm ent and 

Conditions o f Services o f Staff) Rules, 1996 and Odisha 

State E lection Com m ission (M ethod o f  Recru itm ent and 

Conditions o f Services o f Staff) Am endm ent Rules, 2015.

Short title and (2) They shall come into force on  the date o f  their

commencement, publication  in  the Orissa Gazette.

2. In  these rules, unless the context otherw ise 
requ ires,-

ncfinition. (a) “Appointing Authority" m eans-

(i) the governm ent, in  respect o f  the 
posts o f Secretary, Specia l Secretary, 
Deputy Secretary and Law  O fficer o f 
the Com m ission;

(ii) Com m issioner, in  respect o f  the posts 
o f Section O fficer (Level-II), Private 
Secretary and Personal Assistant;

(iii) Secretary to the Com m ission, in 
respect o f all o ther posts in  the office 
o f the Com m ission.

*I>ublished in extraordinary Orissa Gazette No.1145 dated 02.11.1996 bearing 
S.R.O. No. 839/96 and Odisha Gazette No.1546 dated 09.11.2015 bearing 
S.R.O. No. 528/2015.
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Staff of the 
Commission.

(b) “Com m ission” m eans State E lection 

Com m ission constituted under /-.Tide 

243-K  o f the Constitution  o f India;

(c) “Com m issioner” m eans State E lection 

Com m issioner appointed under Article 

243-K  o f the Constitution;
1

(d) “Governm ent” m eans the G overnm ent o f 

Odisha in the appropriate Departm ent.

(e) “Selection Board” m eans the Board 

constituted under ru le 6.

The staffs o f the Com m ission shall be as follows

(a) a Secretary and a Specia l Secretary;

(b) a Deputy Secretary;

(c) a Private Secretary to State E lection 

Comm ission;

(d) a  Law  Officer ;

(e) Section Officer, Level-II and Personal 

Assistant; '

(f) Senior Assistants, Auditor; -

(g) Senior Stenographer, Senior Typist;

(h) Junior Assistant, Jun ior Typist, Jun ior 

Stenographer, Jun ior Diarist; /

(i) Driver; --

(j) Jam adar, Daftaries, O rderly Peons, N ight 

W atchm an, Peons, Malis, Choukidar, 

Sweepers, Gardener and such other posts 

in the grade o f C lass-IV  as m ay be 

sanctioned from  time to time.



Authority 
competent to 
make
appointments 
on deputation.

Pay and 
other
conditions of 
service.

PART-II r
APPOINTMENT BY WAY OF DEPUTATION

4. (1) The Governm ent w ith the concurrence o f  the 

Com m ission, shall, by deputation, fill-up the post of; -

(a) Secretary o f the Com m ission  b y  an  O fficer 

belonging to the cadre o f A ll-Ind ia  Service or 

State C ivil Service in  supertim e scale;

(b) Specia l Secretary and D epu ty Secretary, b y  

O fficers belonging to the cadre o f  State C ivil 

Service Senior C lass-I and Jun ior C lass-I 

respectively; and

(c) Law  O fficer by  an O fficer in  C lass-II rank 

from  any Departm ent o f the Governm ent. /

5. (1) Pay, allowance, other benefits and conditions of 

service o f Secretary, Special Secretary, D epu ty Secretary 

and Law O fficer o f tire Com m ission shall be such  as m ay 

be sanctioned by the Governm ent from  tim e to time. ■/

(2) Pay, allowances, other benefits and conditions o f 

services o f other m em bers o f the staff, except those 

provided under sub-rule (1) shall be the sam e as those o f 

the ir counterparts w orking in  the corresponding grade in  

the D epartm ents o f Government.

(3) In the m atters o f Leave, Pension, Traveling, 

a llowances and other service conditions for w h ich  no 

specia l provision  has been m ade under these rules, such 

conditions o f service shall be governed, mutatis mutandis, 

by  the ru les or instructions as m ay be applicable to 

s im ilar classes o f em ployees under the Governm ent. /
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Constitution 
of Selection 
Board.

PART-III

CONSTITUTION AND FUNCTION OF SELECTION BOA’ib  

6. (1) There shall be a Selection  Board for selection  o f

candidates for appointm ent through d irect recruitm ent/ 

prom otion to different posts except those specified in 

ru le 4.
*

(2) H ie  Selection Board shall consist o f  the 

follow ing M em bers, nam ely:-

(a) Secretary o f the State E lection

Com m ission.,.................Chairm an /

(b) Special Secretary or Law  O fficer or any

other O fficer to be  nom inated b y  the 

Com m issioner..............M em ber

(c) Deputy Secretary to Com m ission .............

M em ber-Convenor y
(3) Om itted] 1

(4) The Selection  Board shall m eet at least once in  

a year or as often as m ay be necessary and shall 

prepare separate select lists for d ifferen t category o f 

posts  »

(5) The recom m endations o f the Selection  Board 

shall be placed before the Com m issioner for 

approval and' shall be valid  for one year from  the 

date o f such approval.

1. Substituted vide the Orissa State' Election Commissioner (Method of 
Recruitment and Conditions of Services of Staff) (Amendment) Rules, 
1997(Notification No. 23097/GP. dated 29-11-97 of P. R. Department)



)

Procedure 
for selection 
by the 
Selection 
Hoard.

PART-IV  (

RECRUITM ENT

7. (1) For the posts to be filled up by d irect

recru itm ent there shall be held a  w ritten  test on such 

subject as m ay be decided by the Selection  Board and 

candidates w ho w ill qualify in the w ritten  test shall have 

to appear in a viva-voice test wh ich  w ill be conducted by 

the said Selection  Board.

(2) In case o f d irect recru itm ent the Selection 

Board shall prepare lists o f successfu l candidate which  

shall be equal to the num ber o f vacancies for d ifferent 

posts in  order o f m erit on the basis o f m arks secured in 

the w ritten  test and viva-voce test after verification  o f the 

testim onials required for the post.

(3) In  case o f appointm ent on prom otion  the 

Selection  Board shall prepare lists o f successfu l 

candidates W hich shall be equal to the num ber o f /• 

vacancies for d ifferent posts in  order o f m erit on  the 

basis o f m erit and su itability w ith  due regard to seniority.

(4) The lists so prepared under sub ru le (2) &  (3) as 

the case m ay be shall be p laced before the Com m issioner 

for his approval and on being so approved the lists shall 

be  called the select lists.

(5) The select lists so approved shall rem ain  valid  

fo r period o f one year from  the date o f their approval by 

the Com m issioner.

(6) Appointm ent to d ifferen t posts shall be m ade 

from  the select lists in  the order in  w h ich  the nam e 

appear.
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V
Recruitment of 
Junior Diarist.

(7) Inclusion o f nam e in the select list does not 

confer any right to appointm ent.

8. The recru itm ent to the posts o f Jun ior D iarist shall 

be m ade on the basis o f sen iority subject to elim ination  o f 

un fit from  the cadre o f  class IV s ta ff in  accordance w ith 

the General Adm inistration  Departm ent Resolu tion  No. 

16858-Gen., dated the 25th Septem ber, 1986.

Recruitment 
of Junior 
Assistant and 
Auditors.

9 (1) The posts o f Jun ior Assistant and Aud itor shall

be filled up by direct recru itm ent through w ritten  and 

viva voce test to be conducted b y  the Selection  Board.

"provided that ten  percentum  o f vacancies in the 

post o f Jun ior Assistan t each  year shall be filled up by 

w ay o f prom otion  from  am ong the Group”D ” em ployees on 

the basis o f recom m endation o f the Selection  Board:

Provided further that the m in im um  educational 

qualification  prescribed in  Clause (b) o f  sub ru le (2) o f 

ru le 9 and possession o f basi^  com puter skill prescribed 

in  clause(c) thereo f shall be the elig ib ility criteria  for 

consideration  by the Selection Board in  case o f prom otion  

as provided in first proviso”

(2) In  order to be eligible for the post o f Jun ior 

A ssistan t or Auditor in  addition to other elig ib ility criteria  

provided in  these rules a candidate m ust satisfy the 

fo llow ing conditions nam ely:-

“Inserted vide the Odisha State Election Commission (Method of 
Recruitment and conditions of services of staff) Amendment Rules, 2015”. 
(Notification No.l7776/PR dated 06.11.2015 of P.R Department).
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(a) He/she m ust be able to speak, read and write 

O riya  and m ust have O riya as a  language subject in  the 

H igh  School Certificate Exam ination  or an  equ ivalent 

exam ination  or m ust have been declared to have passed a 

tes t in  Oriya language equ ivalent to the M idd le School 

standard conducted by the Education D epartm ent o f  the : 

Governm ent;

(b) He/she m ust be hold ing a B achelor’s degree in 

A rts  o r Science or Com m erce from  any University 

incorporated b y  an Act o f Parliam ent or a  State 

Legislature in India or an Educational Institution 

established by an Act o f Parliam ent or deem ed to be a 

U n iversity under Section  3 o f the U n iversity  Grants 

Com m ission  Act, 1956 or a  foreign  U niversity approved by 

the Central Government;

“ (c) He or She m ust have adequate know ledge in 

com puter application on the fo llow ing program m es 

nam ely:-

a) Com puter fundam entals
b) W indows (Ms-W indows) '
c) MS-OFFICE:

i) W ord Processing (MS W ord)
ii) Spreadsheet (MS Excel)
iii) Presentation  Know ledge (Ms PowerPoin t) ^

“Inserted vide the Odisha State Election Commission (Method of 
Recruitment and conditions of services of staff) Amendment 
Rules, 2015”(Notification No.l7776/PR dated 06.11.2015 of P.R 
Department).
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Appointment 
of Senior 
Assistant.

Appointment of 
Section Officer 
Level II.

“ (3)No Group ”D ” em ployee shall be elig ib ly for 

consideration  for prom otion  to the post o f Junior 

Assistant unless he / she has given  w illingness to that 

effect in w riting and has put in m in im um  o f ten  years o f 

continuous service”

N t)TE :-Copies o f degree certificates or 

provisional certificates issued by the U niversity du ly 

attested by a Gazetted O fficer as true copies shall be 

accepted as evidence o f  educational qualification. The 

originals shall be produced at the tim e o f  viva voce test.

10. The post o f senior Assistan t shall be filled-up by way 

o f prom otion from  am ongst the fo llow ing categories o f 

em ployees, nam ely: -

(a) Jun ior Assistants com pleting three years o f 

service as such in  the office o f the Com m ission on  the day 

on  which  the Selection Board meets;

(b) Senior Typists who have com pleted ten  years o f 

service as such in the office o f the Com m ission and have 

passed Interm ediate or equ ivalent exam ination by the day 

on which  the Selection Board meets: ^

Provided that their quota shall not exceed ten per 

cen t o f the total vacancies in the post o f Senior Assistant 

subject to the maximum of ten in a year. ' '

11. (1) The posts o f Section Officer, Level II shall be filled 

up by prom otion  from am ongst the elig ib le Senior 

Assistants work ing in the O ffice o f the Com m ission.

“Inserted vide the Odisha State Election Commission (Method 
of Recruitment and conditions of services of staff) Amendment 
Rules, 2015”. (Notification N0.17776/PR dated 06.11.2015 of 
P.R Department).
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)

Recruitment of 
Junior
Stenographers.

Condition of 
eligibility for 
the post of 
Junior
Stenographer.

(2)No Senior Assistant, who has not com pleted nine 

years o f continuous service as such, by the day on 'which 

the Selection  Board meets, shall be elig ib le to be 

considered for prom otion to the post o f Section O fficer 

Level II.

12 (1) 1116 post o f ju n ior S tenographers shall be filled 

up  d irectly from  open market.

(2) There shall be shorthand and typewriting test as 

provided in sub-rule (2) o f  rule 13.

(3) In O rder to assess m erit and suitability, the

Selection  Board m ay take such technical assistance from  

the Instructors o f the Shorthand and Typewriting 

Institu tions o f the Governm ent as it w ill deem  necessary 

for the purpose. *"

13 (1) In  order to be elig ib le for appointm ent to the 

posts o f Jun ior Stenographers in  addition  to the other 

e lig ib ility  criteria  provided in these ru les a candidate 

m ust fu lfill the follow ing conditions nam ely:-

(a) H e/she m ust hold a  Bachelors Degree in  Arts 

o r Science o r Com m erce from  any University:

“ (a-i)He o r She m ust have adequate know ledge in  

com puter application  as prescribed in  clause (c) o f  sub 

ru le (2) o f  ru le 9 ” .

(b) H e/she m ust have passed the Shorthand and

Typew riting Exam ination and attained a  speed o f 

m in im um  o f 80 words in  S tenography per m inute and 

m in im um  40 (forty) words in Typewriting per m inute;_______

“Inserted vide the Odisha State Election Commission (Method of 

Recruitment and conditions of services of staff) Amendment Rules, 2015”. 

(Notification No.l7776/PR dated 06.11.2015 of P.R Department).
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(c) He/she m ust have passed the M idd le English  

School Exam ination w ith Oriya as a  language subjei-t or 

passed m atriculation  or its equ ivalent exam ination  w ith  

O riya as m edium  o f exam ination in  non-language subject; 

or passed a test in O riya in M iddle English  standard 

conducted , by the Education D epartm ent o f the 

Governm ent. x

(2) Candidates apply ing for the post o f Jun ior 

Stenographer shall have to appear in  the Shorthand and 

Typew riting test to be conducted by the Selection  Board. 

The Shorthand and Typewriting tests in  English  and 

Oriya w ill be conducted in the fo llow ing m anner, nam ely:- 

(a) (i) Typewriting tests in  English  and Oriya w ill be

for 100 marks, out o f wh ich  75 m arks w ill be the full 

m ark for accuracy o f reproduction and 25 m arks w ill be 

the fu ll marks for neatness in  execution  and presentation;

reproduction 5 m arks w ill be deducted fo r each m istake 

in the type scripts. A  candidate w hose type script reveals 

m ore than six m istakes w ill be elim inated as d isqualified. 

M arks for type scripts conta in ing six or less m istake w ill 

be awarded in  the follow ing m anner nam ely:- 

Number of mistakes irks to be awarded -■

(ii) W hile assessing the accuracy o f  the

Six 45

Five 50

Four 55

Three 60

Two 65

One 70

Nil 75

10



Uccruitment to 
I he post of 
Senior
Slenographer.

\b1
(b) (i) Shorthand test in English  and O riya w ill be for 

100 m arks out o f wh ich  25 m arks w ill be fu ll m arks for 

d ictation  in shorthand script, 50 m arks w ill be the full 

m arks for transcription and 25 m arks w ill be the full 

m arks for neatness in  execution and presentation.

(ii) The test w ill com prise dictation  from  a printed 

m atter (240/120 words approxim ately) for three m inutes 

a t the rate o f 80 and 40 words per m inute for English  and 

O riya  respectively. Tim e allowed for transcription  w ill be 

15 m inutes.

(iii) W hile assessing the ab ility to take down 

dictation  in Shorthand script, one m ark w ill be deducted ^  

fo r every two m istakes and accordingly m arks out o f 25 

w ill be awarded proportionately.

(iv) W hile assessing the ability to  transcribe one 

m ark  w ill be deducted for each m istake. A  candidate 

w hose transcription  reveals m ore than 25 m istakes w ill

be elim inated as disqualified. In  other w ords, the ^  

m in im um  qualifying marks for transcription  w ill be 26 

out o f 50.

14. The post o f Senior Stenographers shall be filled up 

by prom otion  on the basis o f m erit and su itability w ith  _ 

due regard to seniority from  am ong the Junior 

S tenographers o f the Office o f the Com m ission w ho have 

com pleted at least 3 years o f service as Junior 

Stenographers by the date on w hich  the Selection  Board 

m eets.

11
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' QN'Recruitment 
to the post of 
Personal 
Assistant.

Recruitment 
for the post of 
Private
Secretary. /

Cadre of 
Typist.

Recruitment of 
Jr. Typists

15. Recru itm ent to the posts o f Personal Assistants 

shall be m ade by w ay o f prom otion, on the basis o f >V<erit j 

and su itability w ith  due regard to sen iority from  am ong ! 

the Senior Stenographers o f the O ffice o f the Com m ission 

w ho have com pleted “at least twelve years o f service as 

Junior Stenographer and Senior S tenographers taken  

together” by the day on which  the Selection  Board m eets.

16. (1) The posts o f Private Secretary shall be filled up  ; 

by  prom otion  from  am ong the Personal Assistants o f the j 

Office o f the Com m ission and shall be  m ade on the basis 

o f m erit and su itability w ith  due regard  to seniority.

(2) No Personal Assistant, w ho has not com pleted 

five years o f continuous service as Personal A ssistan t on  i 

or before the day on which  the Board m eets shall be '■ 

elig ib le fo r prom otion  to the post o f Private Secretary. j

17. (1) The Typists o f the O ffice o f the Com m ission

shall constitute a  separate Branch. ■

(2) The Branch shall consist o f  the fo llow ing 

categories o f posts, each category constitu ting a  separate 

cadre nam ely:-
1

a) Junior Typists. {
b) Senior Typists.

18. The posts of' Junior Typists shall be filled up by 

direct-recru itm ent from  open market.

“Substituted vide the Odisha State Election Commission (Method f  

of Recruitment and Conditions of Services of Staff) Amendment !. 
Rules, 2015”(Notification No-17776/PR dated 06.11.2015 of P.R ( 
Department) '•

|^ I
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Conditions of 
clii/j/ 'rility for 
• lr. Typist.

Recruitment 
of Sr. Grade 
Typist

Appointment 
of Class IV 
category of 
staff.

\4
19 (1) In  order to be elig ib le for appearing in  the test for 

recru itm ent to the post o f Jun ior Typists, the candidate 

m ust fu lfill the follow ing conditions, nam ely:- ^

(a)He/she m ust have passed the H igh  School 

Certificate Exam ination conducted b y  the Board o f 

Secondary Education, O rissa or an  equ iva lent "" 

Exam ination.

(b) He/she m ust have passed Type-w riting 

Exam ination and m ust have acqu ired speed o f typ ing ou t 

40 (forty) words per m inute in  a  test o f typ in g  fo r ten  

m inutes;

(2) In order to assess the technical sk ill o f  a 

candidate, the Selection Board m ay requ ire assistance o f 

experts o f the Type Train ing Institutes o f the Governm ent.

20. Recru itm ent to the post o f Sr. Typists shall be m ade 

by w ay o f prom otion  on the basis o f  m erit and su itability 

w ith  due regard to sen iority from  am ongst the Junior 

Typ ists o f  the Com m ission w ho have com pleted atleast 

three years o f service as such on  the day on which  the 

Selection  Board meets. ^

21. To be elig ib le for appointm ent to the posts specified 

under clause (j) o f  ru le 3 a  candidate m ust-

fa) have passed an exam ination up to M iddle x" 

English  standard;

. (b) be  physically fit to be supported by a  m edical 

certificate from  a  M edical O fficer o f a  recognized m edica l ^  

institution;

(c) subm it a declaration  to the effect tha t he is not 

prosecu ting studies in any educational institution. ^

13
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. \ \
\ r; Appointment 
'> of Driver.

Commissioner’s 
power of 
appointment.

22. (1) To be eligible for appointm ent as Driver a 

candidate in addition  to the elig ib ility criteria  fixed  ir*tu le  

21 m ust have a  va lid  driving license for driv ing light 

vehicles.

(2) The candidate shall have to face a  driving test 
Pe i

before appointm ent to the pest o f Driver. A fter successfu l ;

com pletion  o f the test the Selection  Board shall verify  the j

driv ing license and m ay p repa re^  a list o f  the candidates

who are considered fit.

23. Selection for appointm ent to posts covered under 

rules 21 and 22 shall be m ade by the Selection  Board and \ 
appointm ents made as and w hen  such vacancies arise.

24. (1) Notw ithstanding anything contained in  these 

rules the Com m issioner on the recom m endation o f the 

Selection Board and for good and suffic ient reasons m ay
1

appoint a  person to a post, i f  such person  is,-

(a) w ork ing under the Governm ent in  a  p o s t ;

identical w ith  the post in  the Com m ission; or ’

(b) w ork ing under the Governm ent in  a  post lower 

in rank to the post under the Com m ission, provided that i 

such person  otherw ise qualifies for appoin tm ent to the ’ 

h igher post and no qualified candidates in  the office o f the ; 

Com m ission ' are available for consideration  and 1 

appointm ent.

(2) Notw ithstanding anything contained in  these ru le, the 

Com m ission m ay bring any sta ff on  deputation  from  

Governm ent for such period as deem ed necessary.

S'
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PART-V

M ISCELLANEOUS

Consequence 
nl I'uilure to 
|om the 
assignment.

/one of 
Consideration.

25. Failure o f a  candidate to jo in  the assignm ent by the 

specified date, in the absence o f  any extension  o f the said 

date by  the appointing authority shall am ount to 

forfeiture o f his claim  for such appointm ent.

26. The zone o f consideration for prom otions under these 

ru le shall be such as applicable to com parable; posts

u nder the Governm ent.

Upper age 
limit for direct 
ireruitment.

27. The age lim it as prescribed  under the O rissa Civil 

Service (Fixation o f Upper Age Lim it) Rules, 1989 shall be 

applied in  case o f appointm ent by w ay o f d irect 

recruitm ent:

Registration of 
mime in the 
liist.
employment
Kxehange.

I  '

eligibly for 
appointment 
mi direct 
Recruitment.

Provided that relaxation in  upper age lim it shall be 

m ade w here Governm ent have m ade provis ions for such 

relaxation  by Issue o f executive instructions or ru les in 

case o f reservation  o f vacancies for d ifferen t categories o f 

candidates and for candidates appointed under Orissa 

C ivil Service (Rehabilitation Assistance) Rules, 1990.

28. A  candidate m ust have registered h is/her nam e in 

the D istrict Em ploym ent Exchange for being eligib le to be 

appointed by w ay o f d irect recruitment.

29. In  addition to the elig ib ility criteria  stipu lated in 

respect o f a  particu lar post to wh ich  appointm ent is made 

d irectly a candidate m ust fu lfill the fo llow ing conditions, 

nam ely: -

15
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Documents 
to be 
produced 
before the 
Selection 
Board.

(i) he/she m ust be a  citizen  o f Ind ia  ; {

(ii) he/she m ust not have m ore than one sr^use, 

living;

(iii) he/she m ust be o f good character;

(iv) He/she m ust be free from  any m ental in firm ity

and shall be  requ ired to  produce a  certificate 

o f fitness from  a Ch ief D istrict M edical O fficer 

or a  M edical O fficer o f such  a  rank  as m ay be 

directed by the Selection Board. j

30. Except as provided in sub-rule (2) a  candidate shall ! 

have to produce the follow ing docum ents in O rig inal while j 

appearing before the Selection Board in  case o f d irect 

recruitm ent, nam ely

(i) Certificate and m ark sheet o f the Exam ination 

show ing the technical and/or educational \ 
qualification required for the post to which  

appointm ent w ill be m ade;

(ii) Certificate o f H igh  School Certificate

Exam ination or an  equ iva lent Exam ination 

along w ith  m ark sheet;

(iii) Certificate and m ark sheets o f higher. 

Exam ination, i f  any;

(iv) Certificate o f good character from  the Head o f i 

the Institution where the candidate last 

studied;

.(vJCaste certificates granted by the Com petent
:

Authority, in case o f candidate belonging to 

the Scheduled Caste, Scheduled TVibe and 

candidates belonging to Socia lly and 

Educationally Backward C lasses; and 1

jw
ww
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i
(vi) Identity Card for Physically H andicapped 

candidates and fo r Sportsm an. f ^fr

Probation. 31. (1) Persons appointed to d ifferen t posts under these— 

ru les shall be on probation  for a  period  o f two years 

from  the date he/she actually jo in s  the post: , -

Provided that the period o f  probation  m ay be 

extended for a  further period o f s ix  m onths and in  case 

a  person  is found unsuitable du ring the extended 

period  o f  probation, in  case o f d irect recru it, h is/her 

services shall be term inated after g iv ing h im /her one 

m onths notice and in  case o f prom otees he/she shall be 

reverted to h is/her form er post from  w h ich  he/she w as 

prom oted.

(2) A  person  appointed on probation  w ill ord inarily 

be confirm ed on successfu l com pletion  o f the probation 

subject to availab ility o f perm anent vacancy. '

Seniority. 32. In ter-Sen iority o f the persons appointed under these 

ru les to a particu lar grade in  a  particu lar year shall be 

determ ined w ith  reference to h is/her position  in the select 

lists ou t o f which  appointm ent has been given.

Relaxation. 33. W here a person belonging to any reserved category 

gets prom otion to the h igher grade by virtue o f reservation  

and another person belonging to the G eneral category 

though senior to him  get prom otion  to that h igher grade 

on subsequent occasion, the later shall have a right to be 

considered for prom otion to still h igher grade I f  vacancy 

in  such h igher grade falls on a  po in t o f General category: 

Provided that where it  is considered necessary or 

expedient in  the public in terest to relax any o f the 

provisions o f these rules, the Com m issioner w ith  the 

previous approval o f the Governm ent m ay by order, for

17
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? reason .to be recorded in writing, re lax any o f the 

^previsions^o f these rules in case o f hardship to  an y  &ass 

o f group o f persons or cases.

34. Persons appointed under these ru les shall b e !
!

required to under go such train ing and/or to pass such ! 

tests, departm ental exam ination  as the em ployees o f 

com parable rank w ork ing in  the offices o f  the H eads of; 

the departm ents are requ ired to  undergo or to pass, as 

the case m ay be.

35. (l)T h e  Secretary o f the Com m ission shall be the 

d iscip linary authority for the purpose o f im posing 

penalties on the em ployees appointed b y  h im  and the 

Com m issioner shall be the appellate authority against 

the pun ishm ent so im posed by the Secretary.

(2) Subject to sub-rule (3), the Com m issioner shall be 

the d isciplinary authority for the purpose o f im posing 

penalties on the officers appointed by h im  and Governor 

shall be the appellate authority against the pun ishm ent 

im posed by the Comm issioner.

(3) The provisions contained in  the Orissa Civil 

Services (Classification, Control and Appeal) Rules, 1962 

shall, mutatis mutandis, apply to all the s ta ff o f  the 

Com m ission in respect o f d isc ip linary m atters except a » 

m em ber o f A ll India Service.

36. The provisions o f Orissa G overnm ent Servants 

C on d u ct Rules, 1959 shall mutatis mutandis apply to the | 

Staffs o f  the Com m ission. -

37. Vacancies in  the posts other than those to be filled  in 

by w ay o f deputation  shall be reserved for candidates-

i
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I'lnrc'dure of
U tT ru itm en t to  
I h r  p o sts  n o t  
covered by 
II ichc ru les .

(i) belonging to the Scheduled Castes and the| 

Scheduled Tribes in  accordance w ith  the provisions 

contained in  the Orissa Reservation o f  Vacancies in  Posts 

and Services (for Scheduled Castes and Scheduled Tribes) 

Act, 1975 and the Rules m ade there under;

(ii) belonging to the Physically handicapped/ex- 

servicem an/ W om en/Sportsm an category in accordance 

w ith  the provisions notified b y  the G overnm ent from  tim e 

to time; and '

(iii) belonging to the Socia lly and Educationally 

Backward C lasses in  accordance w ith  the provis ion  as 

notified by the Governm ent from  time to time.

38. I f  and w hen  any category o f posts is created in  the 

Com m ission for which  provision  o f recru itm ent has not 

been  m ade in  these Rules, the procedure o f  recru itm ent 

prescribed  b y  the Governm ent for com parab le posts shall, 

mutatis mutandis, be followed until such provision  is made 

in these Rules in  that behalf.

B y order o f the Governor 

J. P. AG RAW ALA

Deputy Secretary to Governm ent.

&

By order o f the Governor 

D.K. SINGH

Com m issioner-cum -Secretary to Government.
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